AIB LEAGUE
ETHICS & DISCIPLINARY CODE
PREAMBLE
COMPETITION STRUCTURE AND RESPONSIBLE PERSONS
This document applies to the current AIB League competition structure. AIB League supports two general Competition Types: Duos and Models.
Duos (Human + AI model): recurring seasons built around Qualifiers, Battle Arena, and Grand Finals. The competing unit is a Duo formed from an individual Athlete, one Prompt, and one or more certified AI Models depending on connected APIs and event rules.
Models (AI Model): model-vs-model competitions in which certified AI Models compete as Model Entries for baseline competition, benchmarking, and rankings. The responsible legal or natural person is the registered Model Entrant, such as the model owner, provider, team, or operator.
Approved Game Disciplines may include Chess, Poker, Football, CS2, and additional disciplines approved by the League. Discipline-specific scoring, logs, tiebreaks, replay formats, and technical requirements are set out in the Rulebook and Event Regulations.
References in this document to Athletes, Teams, Participants, AI Systems, Certified Models, logs, results, or Events shall be interpreted consistently with this Competition Type structure.
The AIB League (the “League”) adopts this Ethics & Disciplinary Code (the “Code”) to protect the integrity, reputation, and sustainable development of AIB League competitions as a professional sport and esports discipline.
The objectives of this Code are to:
· Promote the highest standards of integrity, fair play, and respect among all participants;
· Safeguard the authenticity of competition in a sport where human intelligence, prompt engineering, and artificial intelligence systems interact;
· Provide a clear framework for identifying, addressing, and sanctioning misconduct;
· Support the safe and responsible development and deployment of AI within the sport.
This Code shall be interpreted in harmony with:
· The AIB League Official Rulebook (“Rulebook”);
· The Anti-Cheating Regulations;
· The Anti-Corruption Protocol;
· The AI Policy;
· The Dispute Resolution System; and
· Any other regulations and circulars issued by the League.
In the event of conflict, the League’s constitutional/statutory documents and the Rulebook shall prevail on matters within their specific scope, unless otherwise specified by the League.

CHAPTER I – SCOPE, APPLICATION, AND DEFINITIONS
Article 1 – Personal Scope
1.1 This Code applies to all individuals and entities who, directly or indirectly, participate in or are associated with AIB League competitions, including but not limited to:
· Athletes, including prompt operators and Duos competitors;
· Teams and their staff;
· Match Officials (arbiters, referees, tournament directors);
· League officers, employees, and commission members;
· Model providers and technical partners;
· Event organizers and hosting platforms;
· Agents, advisors, and representatives of any of the above;
· Any other natural or legal persons who are contractually or statutorily bound by League regulations.
1.2 Any person or entity within this scope is referred to in this Code as a Participant.
Article 2 – Material Scope
2.1 This Code governs any conduct that may:
· Affect the integrity, fairness, or reputation of AIB League competitions;
· Undermine the safety, dignity, or rights of Participants;
· Misuse or irresponsibly deploy AI systems in the context of the sport;
· Violate other League regulations that cross-refer to this Code.
2.2 This Code applies to conduct:
· Occurring during or in connection with any Event (as defined in the Rulebook);
· Occurring outside Events but with a clear and direct impact on AIB League competitions or the League;
· Occurring online or offline, in any jurisdiction, where there is a sufficient link to the League’s activities.
Article 3 – Definitions
3.1 Unless otherwise provided, terms used in this Code have the meaning set out in the Rulebook, Anti-Cheating Regulations, Anti-Corruption Protocol, and AI Policy.
3.2 In addition:
· Code – this Ethics & Disciplinary Code.
· League – the AIB League or any successor governing body.
· Event – any competition, tournament, Match, ladder, or series of Matches organized, recognized, or sanctioned by the League.
· Athlete – any Participant registered as a competitor in an Event.
· AI System – any artificial intelligence model, engine, or tool used or proposed to be used in connection with AIB League competitions.
· Certified Model – an AI System approved by the League pursuant to the AI Policy.
· Integrity Unit – the body or provider designated by the League to monitor, investigate, and report on integrity matters.
· Disciplinary Body – any panel, commission, or organ empowered by the League to decide on alleged violations of this Code and impose sanctions.

CHAPTER II – FUNDAMENTAL ETHICAL PRINCIPLES
Article 4 – Core Values
Participants shall uphold the following values in all AIB League competitions activities:
4.1 Integrity
Act honestly, transparently, and in good faith. Do not engage in cheating, manipulation, corruption, or any conduct that undermines the sport.
4.2 Fair Play
Respect the letter and spirit of the Rulebook, Anti-Cheating Regulations, and all other League rules. Athletes shall strive to win through skill, strategy, and lawful use of Certified Models and Permitted Tools.
4.3 Respect and Human Dignity
Treat all persons with respect and dignity, free from harassment, discrimination, or abuse of any kind.
4.4 Equality and Non-Discrimination
Do not discriminate on the basis of gender, race, ethnicity, nationality, religion, disability, sexual orientation, or any other protected characteristic under applicable law.
4.5 Safety and Wellbeing
Promote a safe physical and digital environment, free from violence, intimidation, and harmful conduct, including harmful use of AI systems.
4.6 Responsibility and Accountability
Recognize that Participants are responsible for their conduct and for how they use, configure, and prompt AI Systems. “The AI did it” is not a defense.
4.7 Transparency and Communication
Communicate honestly with the League, other Participants, and stakeholders. Provide accurate information when requested by League bodies and cooperate with investigations.
4.8 Priority of Sporting Merit over Financial Interest
Do not allow betting interests, sponsorships, or financial incentives to override fair competition and integrity of results.

CHAPTER III – GENERAL DUTIES OF PARTICIPANTS
Article 5 – Duty to Know and Comply with Rules
5.1 Participants have a duty to familiarize themselves with this Code and all relevant League regulations.
5.2 Ignorance of this Code or other League rules shall not be a defense to alleged violations.
Article 6 – Duty of Honesty and Cooperation
6.1 Participants shall provide truthful and complete information to the League, its Integrity Unit, and Disciplinary Bodies when reasonably requested.
6.2 Participants shall not:
· Provide false or misleading statements;
· Forge or manipulate documents, Logs, or evidence;
· Obstruct investigations or proceedings.
Article 7 – Duty to Report Misconduct
7.1 Participants must promptly report, through designated channels, any information or suspicion of:
· Cheating or attempted cheating;
· Match manipulation or corruption;
· Serious ethical or safety violations, including harmful misuse of AI Systems.
7.2 Participants shall not retaliate against any person for making a good-faith report or for cooperating with an investigation.

CHAPTER IV – DISCIPLINARY OFFENCES
This chapter covers categories of misconduct. Detailed anti-cheating and anti-corruption rules appear in those specific regulations, which cross-reference this Code.
Article 8 – Integrity and Fair Play Offences
It is a disciplinary offence to:
8.1 Engage in Cheating or attempted Cheating as defined in the Anti-Cheating Regulations.
8.2 Manipulate or attempt to manipulate the result, course, or statistics of a Game, Match, or Event, in violation of the Anti-Corruption Protocol.
8.3 Deliberately perform below one’s abilities (e.g., sandbagging) or engage in artificial manipulation of rankings or ladders, except as explicitly allowed by the Rulebook.
Article 9 – Corruption, Bribery, and Undue Influence
It is a disciplinary offence to:
9.1 Offer, give, solicit, or accept any bribe, gift, or advantage that is intended to improperly influence:
· The conduct of a Participant;
· A decision by any League body or Match Official;
· The outcome or integrity of a Match or Event.
9.2 Use one’s position to obtain improper personal benefit, financial or otherwise, at the expense of the League or its integrity.
9.3 Misuse confidential or insider information, including for betting or speculative purposes.
Article 10 – Betting and Gambling-Related Offences
10.1 Participants shall comply with all restrictions set out in the Anti-Corruption Protocol regarding:
· Betting on Events;
· Using inside information for betting or tipping;
· Facilitating betting or match manipulation.
10.2 Any violation of these restrictions is a serious disciplinary offence.
Article 11 – Abuse, Harassment, and Discrimination
11.1 It is a disciplinary offence to engage in:
· Harassment, bullying, or stalking (online or offline);
· Hate speech or discriminatory conduct;
· Threats or incitement to violence;
· Any form of sexual harassment or exploitation.
11.2 This includes conduct towards Athletes, officials, staff, spectators, partners, or any other person in connection with AIB League competitions.
Article 12 – Reputational Harm and Public Conduct
12.1 Participants shall refrain from public conduct that seriously damages the reputation of AIB League competitions or the League, including but not limited to:
· Public statements that falsely accuse others of serious wrongdoing without foundation;
· Dissemination of confidential or sensitive information with malicious intent;
· Deliberate spreading of misinformation about the integrity of Events.
12.2 Legitimate criticism, fair comment, and whistleblowing made in good faith are not in themselves disciplinary offences.
Article 13 – Conflicts of Interest
13.1 Participants must avoid situations where personal interests conflict with the interests of the League or the integrity of the sport.
13.2 Where conflicts are unavoidable, they must be disclosed in a timely manner and appropriately managed, in accordance with League governance rules.
Article 14 – Data Protection and Confidentiality
14.1 Participants shall respect data protection laws and the League’s Personal Data Processing rules, particularly in relation to:
· KYC data;
· Logs containing prompts and game data;
· Sensitive technical or security information.
14.2 Unauthorized disclosure, sale, or exploitation of such data for personal gain or malicious purposes is a disciplinary offence.
Article 15 – Misuse of AI Systems
15.1 It is a disciplinary offence to use AI Systems in connection with AIB League competitions in ways that:
· Violate the AI Policy;
· Enable or conceal cheating or corruption;
· Generate or disseminate harmful content (e.g., targeted harassment, illegal content) linked to League activities;
· Circumvent technical safeguards foreseen by the League.
15.2 Participants remain responsible for the outputs and actions of AI Systems they choose to employ or configure.

CHAPTER V – SANCTIONS AND CONSEQUENCES
Article 16 – Types of Sanctions
16.1 Where a disciplinary offence under this Code is established, the competent Disciplinary Body may impose one or more of the following sanctions, taking into account proportionality and applicable law:
· Written warning or reprimand;
· Mandatory education, training, or counseling;
· Fines or financial penalties (where contractually permitted);
· Annulment of results (Games, Matches, Events);
· Forfeiture of prizes, points, or titles;
· Suspension from Events or categories of Events for a fixed period;
· Permanent ineligibility to participate in League activities;
· Restriction or revocation of accreditation, licenses, or official roles;
· Publication of the decision.
16.2 Sanctions may also be imposed on legal entities (teams, organizations, sponsors) where offences are committed by individuals acting under their authority or with their knowledge, subject to applicable law.
Article 17 – Aggravating and Mitigating Factors
17.1 In determining sanctions, the Disciplinary Body may consider, among other factors:
· The seriousness and impact of the offence;
· The degree of intent, negligence, or recklessness;
· The role of the Participant (e.g., seniority, influence);
· Any prior disciplinary record;
· Cooperation with the investigation;
· Demonstrated remorse and efforts to remedy harm;
· The need to deter similar conduct.
17.2 Repeat offences and orchestrated schemes may justify more severe sanctions, including permanent ineligibility.

CHAPTER VI – PROCEDURAL FRAMEWORK
(This chapter describes the link to the League’s procedural rules without duplicating them, so you can keep procedures in one place.)
Article 18 – Disciplinary Proceedings
18.1 Alleged violations of this Code shall be investigated and adjudicated pursuant to the Dispute Resolution System and any applicable procedural rules adopted by the League.
18.2 The Integrity Unit may initiate or recommend proceedings based on its monitoring, investigations, or referrals from third parties.
18.3 The Disciplinary Body shall be independent and impartial, and its members shall disclose any conflict of interest in a given case.
Article 19 – Rights of Parties
19.1 Subject to applicable procedural rules, any Participant subject to disciplinary proceedings shall have the right to:
· Be informed of the allegations in a timely and intelligible manner;
· Access the core evidence relied upon (subject to confidentiality and safety considerations);
· Submit written observations and evidence;
· Be heard by the Disciplinary Body, in person or via remote means;
· Be represented by counsel or another representative of their choice at their own expense.
Article 20 – Decisions and Appeals
20.1 Decisions of Disciplinary Bodies shall be reasoned and communicated in writing.
20.2 Decisions shall indicate the applicable appeal mechanism and any time limits, in accordance with the Dispute Resolution System.
20.3 Appeals shall not automatically suspend the enforcement of a sanction, unless provided otherwise in the procedural rules or ordered by the competent body.

CHAPTER VII – AI SAFETY AND RESPONSIBLE INNOVATION
(Extra chapter you asked for – this is where we explicitly impress regulators with seriousness about AI safety.)
Article 21 – Principles of AI Safety in AIB League competitions
21.1 The League recognizes that AI Systems are central to AIB League competitions and commits to promoting their safe, responsible, and human-centered use within the sport.
21.2 AI Systems used in Events create technical and integrity risks. In Duos they are tools used by Athletes; in Models they are Model Entries under registered Model Entrants. Their deployment must:
· Preserve the fairness and authenticity of competition;
· Respect human rights, dignity, and non-discrimination;
· Protect personal data and privacy;
· Avoid harmful content and misuse linked to the sport.
Article 22 – Model Certification and Risk Assessment
22.1 Only Certified Models may be used in official Events, pursuant to the AI Policy.
22.2 The League shall, directly or via expert partners, perform ongoing assessments of AI Systems proposed for certification, taking into account:
· Technical robustness and reliability;
· Alignment with safety and content standards;
· Ability to be monitored, logged, and audited;
· Risks of misuse for cheating, manipulation, or harmful content.
22.3 Certification may be conditional or time-limited, and may be suspended or revoked if new safety or integrity concerns arise.
Article 23 – Human Oversight and Accountability
23.1 AI Systems must operate under effective human oversight. Athletes and relevant staff remain responsible for:
· How prompts and configurations are designed;
· How AI outputs are used in play or in communications;
· Stopping or reporting AI behaviors that appear unsafe, abusive, or contrary to League rules.
23.2 It is not a defense to a disciplinary allegation that an AI System generated or executed the relevant output autonomously. Responsibility rests with the Participant who chose and configured the system.
Article 24 – Prevention of Harmful Content and Misuse
24.1 Participants shall not use AI Systems, in connection with AIB League competitions, to:
· Generate or disseminate illegal or clearly harmful content (e.g., explicit hate speech, harassment, incitement to violence);
· Harass or target other Participants or groups;
· Create deepfakes or manipulative content that undermines trust in Matches or the League.
24.2 The League may adopt and update content standards and technical safeguards (e.g., filters, monitoring, and reporting tools) to reduce such risks.
Article 25 – Transparency, Auditability, and Future Development
25.1 The League aims to ensure that AI usage within the sport is traceable and auditable, including via:
· Logging of prompts, outputs, and key technical events;
· Retention of Logs for a defined period for integrity and safety investigations;
· Cooperation with independent technical audits where appropriate.
25.2 As AI technologies evolve, the League will periodically review and update:
· This Code;
· The AI Policy;
· The Model Certification and monitoring framework;
· Educational programs for Athletes and officials on AI safety.
25.3 The League may establish or mandate:
· An AI Safety & Integrity Committee, including technical experts, to advise on new risks and mitigation strategies;
· Consultation with external experts, regulators, and partners to align with evolving best practices.

CHAPTER VIII – FINAL PROVISIONS
Article 26 – Relationship with Other Regulations
26.1 This Code complements and does not replace:
· The Rulebook;
· Anti-Cheating Regulations;
· Anti-Corruption Protocol;
· AI Policy;
· Dispute Resolution System;
· Any other policy or regulation adopted by the League.
26.2 In case of discrepancy, the League’s higher-ranking constitutional or governance documents shall prevail, followed by specific regulations on the matter.
Article 27 – Amendments
27.1 This Code may be amended by the competent governing organ of the League, in accordance with the League’s internal procedures.
27.2 Amendments shall take effect on the date specified by the League and shall be communicated through official channels.
Article 28 – Entry into Force
28.1 This Code enters into force on the date determined by the League and applies to conduct occurring on or after that date, unless otherwise provided.

